
NORTHWESTERN AREA SCHOOL DISTRICT #56-7 

221 3rd STREET, MELLETTE, SD 57461 

MONDAY, NOVEMBER 12, 2018 
REGULAR MEETING OF THE BOARD OF EDUCATION 

 

PROPOSED AGENDA 

DATE OF MEETING: MONDAY, NOVEMBER 12, 2018 

TIME OF MEETING:   8:30 A.M.  

PLACE OF MEETING:      NORTHWESTERN SCHOOL, MELLETTE, SD  

 

I  Call Meeting to Order 

 A.  Flag Salute 

B. Consider the Agenda 

 

II Consideration of Disclosure of Conflict of Interest Authorization 

 

III Board Communications and introduction of visitors - Open Forum  

 

IV  Approval of Minutes 

A. Regular Meeting of October 8, 2018  

 

V Approval of Financials 

A. Adjusting Journal Entries 

B. Unadjusted Financial Statement, October 31, 2018 

C. Current Claims  

 

VI Reports 

 A. Mr. Osborn 

 B. Mr. Bruns    

C. Mrs. Frericks   

 

VII Information and Approval Items 

A.       Second Reading & Approval of School Board Ethics Policy (See Attached) 

B.       Re-appraise Surplus Bus      

C.       Approve Contract Amendment for Wade Rozell adding Boys Asst. Basketball Coach 

D.       Approve Open Enrollment for January 

E.       Accept Resignation from Rose Kramp – Special Ed Paraprofessional 

    

VIII Acknowledgements 

 -  Congratulations to Sydney Schell for being named MVP of the Chester Challenge. 

 -  Congratulations to Gavin Bohl on being named October Student of the Month. 

 -  Congratulations to Coach Nora Groft on her 500th career win. 

 -  Congratulations to the XC Teams.  The boys team placed 7th overall with Jarret Haven placing 10th;  

     The girls team placed 13th with Jessica Boekelheide placing 13th.  

            -  Congratulations to the NW Dance Team on their 3rd place finish in the Hip Hop dance division at the  

     State Competition. 

-  Congratulations to the volleyball team on winning the Lake Region Conference championship, going  

     undefeated in league play. 

            -Congratulations to Agri-science Fair place winners: 

            -NATIONAL CHAMPION-Megan Nash Environmental Services/Natural Resource Systems Div. 1 

            -2nd Place-Mitchell and Sadie Vander Wal Animal Systems Div. 6 

            -7th Place-Jessica Boekelheide Plant Systems Div. 1 

            -8th Place-Hannah Schentzel Plants Systems Div. 3 



            -10th Place-Caleb Schentzel Environmental Services/Natural Resource Systems 

            -10th Place- Agricultural Communications-Gold Team Award-Sadie Vander Wal (Gold Individual), 

            Samantha Olson (Gold Individual), Chrissy Stoltenberg (Gold Individual) and Alexis Rahm (Bronze   

            Individual). 

-Way to go Miranda Thorson – receiving Honorable Mention and Hailey Boekelheide – receiving 3rd 

place at the NSU Art Workshop. 

-Congratulations to the volleyball team for beating Langford 3-0 and Harding County 3-0 moving on to 

the State Volleyball Tournament.  

-Congrats to Ethan Boekelheide. He placed 3rd at the Roncalli Math Counts Contest this week.  
-Congratulations to Senior Snow Queen, Samantha Olson and Junior Snow Queen, Jessica Boekelheide. 

Also, Sawyer Styles was the Runner-Up and Jack Hansen & Rennan Bruns along with their friend 

Logan won Junior Talent with their tap-dancing piece. 

-Congratulations to seniors Riley Grandpre and Caitlyn Fischbach for being selected to the North All-

Star Volleyball Team. 

-Congrats to Moira Duncan, Zeke Duncan, and Mitchell VanderWal for making the Northeast Area 

Honors Band. 

-Congratulations to Seth Wood for being chosen as the November Student of the Month. 

-Northwestern claimed the District Title in Oral Interp. 

Hailie Stuck- Storytelling and Serious-advances to Regions in both Jessica Boekelheide in Poetry- 

region alternate Sam Olson and Moira Duncan- Duet Hailey Boekelheide- Oratory- advances to Regions 

Bailey Heim-Humorous- advances to Regions Hailie, Bailey, Hailey, Sam and Moira- Readers Theatre- 

advances to Regions.  

 

IX Date and Time of Next Meeting – December 10th 

 

X Adjournment 
School Boards Ethics Policy 

Members of the District’s Board of Education are elected or appointed officials of local government, and they are 

responsible for governing the educational system of the public school district.  Each Board of Education governing board 

member shall: 

1. Adhere to the principle that the responsibility of the school board is to govern the District, which includes but is 

not limited to establishing goals, planning, developing effective policies, and evaluation; 

2. Practice good stewardship of the District’s resources; 

3. Leave the daily administration of the schools to the Superintendent; 

4. Continue professional development; 

5. Recognize and follow the legal principles that (a) the authority vests with the majority of the members of the 

governing board when assembled in meetings as authorized by law, (b) no individual school board member has, 

or a minority of school board members have, the legal right to bind the District, and (c) no individual school 

board member may make decisions on behalf of the District unless upon approval of a majority of school board 

members. 

6. Make informed decisions on matters brought before the school board; 

7. Recognize and adhere to the policy that it is the responsibility of the school board to plan, make, implement, 

appraise, and enforce policies and that it is not the responsibility of the school of the school board to plan, 

make, implement, appraise, and enforce policies and that it is not the responsibility of the school board or 

school board members to run the day-to-day operations of the District; 

8. Observe and enforce federal and state laws and regulations; 

9. Respect the limited intent and scope of executive sessions as set forth in statute; 

10. Respect confidential communications made during executive sessions held pursuant to SDCL 1-25-2 and shall 

not divulge privileged communications made during executive session held pursuant to SDCL 1-25-2 unless 



required by law, and shall respect confidential communications related to students and employees, and shall not 

discuss such confidential information at home, at work or in public; 

11. Distinguish between personal views and those of the school board when making public comments regarding 

school district matters; 

12. Present information to the school board without distortion and accurately represent facts concerning school 

district matters in direct or indirect public statements; 

13. Maintain professional relationships in a manner which are free of vindictiveness, recrimination and harassment; 

14. Refer persons having complaints to the applicable complaint policy and appropriate school administrator; 

refrain from giving an opinion on the merits of the complaint unless, following the complaint procedure required 

in the school board complaint policy, the matter is before the school board; 

15. Respect the legitimacy of the goals and interests of other school board members and respect the rights of other 

school board members to pursue goals and policies different from their own; 

16. Respect, require and contribute to the maintenance of order and decorum in proceedings before the school 

board; 

17. Be honest, patient, dignified, and courteous to those with whom he/she deals with in his/her official capacity; 

18. Diligently discharge responsibilities and dispose promptly of the business of the school district for which he/she 

is responsible; 

19. Inform the school board president or school district business manager as soon as possible upon learning that 

he/she will not be in attendance at a school board meeting;  

20. Refrain from personal, professional, business and financial dealings that interfere with or are in conflict with, or 

give the appearance of interfering with or being in conflict with, the performance of official duties; 

21. Not use the office of a school board member to promote political candidates or partisan political activities; 

22. Not accept nor offer any gratuities, gifts, services, or things of value that (a) impair professional judgment, (b) 

offer special advantage or benefit to any person or organization, or (c) provide a direct or indirect personal 

benefit. 

23. Not commit any act of moral turpitude or gross immorality; 

24. Render a decision as a school board member only after having discussed the matter with other board members 

in a legal school board meeting, after having reviewed applicable information and data, and after having 

considered recommendations including but not limited to recommendations from school administration; 

25. Support Board decisions made by the majority of governing board members, subject to a board member’s right 

to formally make a motion at a school board meeting to have the decision reconsidered or rescinded; 

26. Not have any direct pecuniary interest in a contract with the school district or furnish directly any labor, 

equipment or supplies to the district unless the amount involved is less than five thousand dollars ($5,000). 

27. Not participate in the discussion or vote on any issue in which I have an actual or the potential of a conflict of 

interest in the following circumstances: 

a. “direct pecuniary interest, (a matter benefiting the board member’s own property or affording a direct 

financial gain); 

b. An “indirect pecuniary interest” (a matter that financially benefits one closely tied to the board member, 

such as an immediate family member or an employer); 

c. A “direct personal interest” (a matter that benefits a blood relative or close friend in a non-financial way); 

and 

d. Am “indirect personal interest” (a matter in which the board member individual’s judgment may be affected 

because of membership in some organization and a desire to help that organization further its policies); or 

e. When at least two-thirds of the governing board members vote that there is an identifiable conflict of 

interest that should prohibit the member from voting on a specific matter. 

28. Pursuant to SDCL 1-25-2(1), the Board of Education may enter into executive session to discuss the performance 

of an elected school board member, which may include discussing a perceived or alleged violation of this policy.  

Should the majority of the school board members determine that a school board member has violated one or 

more provisions of this policy, the school board may, in open session, reprimand the school board member for a 

violation of the School Board Member Code of Ethics. 


